_____________ Baptist Church
Gift Policy for Staff Members and Volunteers
1. Gift certificates – Cash or cash equivalents (i.e. gift certificates) are ALWAYS considered to be taxable income to the employee.  The amount of the gift certificate is irrelevant and must be included in the employee’s income.  This would also apply to gift certificates given to the employee’s family such as children.  Therefore, we can only use this method of rewarding employees if we can efficiently run the amounts through payroll.  (see explanation of this below) 

2. Gifts – To be nontaxable, employee gifts are required to be “de minimus.”  Although “de minimus” is defined as $15.00 or less, the IRS Regulations allow for the following examples of “de minimus” fringe benefits: 

a. group parties or meals; 

b. traditional holiday or birthday gifts 

c. Occasional theater or sporting event tickets; and 

d. Flowers, fruits, books or similar property provided to employees under special circumstances (e.g. on account of illness, outstanding performance, or family crisis) 

3. Volunteers can receive gifts but if the value of the gift exceeds $500.00, then the volunteer is no longer protected under the Volunteer Protection Act of 1998.  The larger and more frequently the volunteers receive gifts, the more it looks like compensation for the volunteer’s services.  Gifts to volunteers should be kept infrequent and minimal.  
