


We are continuing our look into the area of child abuse and abuse reporting.  Thus far we are determined that all 50 states have laws about reporting.  Texas for example has the following very specific information:  who are mandatory reporters; when a case is to be reported; where to report a suspected abuse case; what to report; and penalties for non-reporting of suspected child abuse.
It is wise for every organization that possibly will come across a case of child abuse to do the following:

· Obtain a copy of the state law.

· Train its staff on the law.

· Keep the law in a handy reference file.

· Make available posters/information on what, where and how to report cases.

· Train is board and officers on the law.

· Develop an internal policy and procedure to guide it when dealing with a suspected case of abuse.

· Determine in advance its plan for responding when approached with a suspected child abuse allegation against the organization.

We have not yet discussed the last point above.  We have painfully learned through the media many lessons.  One of those lessons is historically when an organization is approached with an allegation of causing a case of child abuse, the complaint is usually handled inappropriately.

Although, unfortunately, the most publicized of these cases involves churches, there are schools and day care facilities where their response is equally insufficient.  We have learned a lot, the hard way, about improper and proper responses to allegations of child abuse.

One shocking statistic that I can not get out of mind is that provided a few years ago by a plaintiff attorney.  He reported that he had represented over 200 cases of alleged child abuse.  These were cases where an adult is now alleging child abuse at the hands of another adult when they were a child.  The shocking fact the attorney pointed out was that in each and every case of the 200 instances, the alleged victim came to him second.  The first place they had gone was to the organization where the abuse was alleged to have occurred – and the organization basically shut the door on them.

His point was that he very likely would not have seen the 200 alleged victims and had to handle their case in the public’s eye, if the organization had handled their response to the allegation better.

From this statistic and the lessons we have learned in the media, there are some very specific legal and humanitarian steps to more properly take.  We will discuss them next time.
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Child Abuse: Responses to Allegations





Action Point: Ensure anyone who works with children (0-18) reads this material.


Action Point: Use this material as part of the continuing education program if your 				organization is affiliated with any children’s programs.


Action Point:	Make this mandatory reading for senior management and oversight bodies such 		boards or committees.


Action Point:	Ensure there are written program guidelines dealing with child abuse issues.





Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.


Should others you know desire to receive a free copy of The Solution, simply have them send an email message requesting to receive the newsletter to dbaggett@wcc.net.




















