


The question arises: Who are mandatory reporters of suspected child abuse?

All fifty states have passed laws which specifically identify persons who are required to report suspected child abuse.  We will find that in most of the states the laws require reporting of both actual and suspected child abuse.

In some states such mandatory reporters are those who only have a reasonable belief that abuse is occurring.  Most laws either define a position that someone holds in relation to the child. In other situations specific vocations are listed among mandatory child abuse reporters.

The State of Texas, for example, lists mandatory reporters as those “professionals” who are licensed or certified by the state.  Others who are also included in this definition are those individuals who are employees of a facility licensed, certified or operated by the state and who, in the normal course of their official duties, for which a license or certification is required, have direct contact with children.

The term “professional” therefore also includes persons such as these:

· Teachers

· Nurses

· Doctors

· Day-care employees

· Clinic and health care facility employees that provide reproductive services

· Juvenile probation officers

· Juvenile detention officers

· Juvenile correction officers

This definition might also include church pastors and ministers as mandatory child abuse reporters.  In this regard, some states allow pastors/ministers to be “permissive reporters” rather than listing them as mandatory reporters.  However, in Texas, as in other states, persons who meet the definition of a minister are included among mandatory reporters.

Now this is very important.  The question comes up, what if the minister discovers actual or suspected abuse during an ordinarily protected, confidential session with a parishioner?  The fifty states treat this issue in varying ways.  In Texas, the law does not excuse a minister from mandatory reporting.  As an example, the Texas law specifically states: 

The requirement to report … applies without exception to an individual whose personal communications may otherwise be privileged, including an attorney, a member of the clergy, a medical practitioner, a social worker, a mental health professional, and an employee of a clinic or health care facility that provides reproductive services.
Next time we will deal with these questions: 1) How and what is supposed to be reported? 2) Is there a penalty for not reporting child abuse? 
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Child Abuse: Who are Mandatory Reporters?





Action Point: Ensure anyone who works with children (0-18) reads this material.


Action Point: Use this material as part of the continuing education program if your 				organization is affiliated with any children’s programs.


Action Point:	Make this mandatory reading for senior management and oversight bodies such 		boards or committees.


Action Point:	Ensure there are written program guidelines dealing with child abuse issues.





Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.


Should others you know desire to receive a free copy of The Solution, simply have them send an email message requesting to receive the newsletter to dbaggett@wcc.net.




















