


We are continuing our discussion of child abuse, realizing this terrible act touches all of us – many of us in our own workplace.

All fifty states have enacted some type of child abuse law that addresses two issues.  First, these laws provide information on the definition of child abuse.  Second, the laws provide instructions on reporting instances of child abuse.

Generally the various state laws include in the definition of child abuse statements about: physical abuse; emotional abuse; neglect; and sexual molestation.  Some states limit the definition of child abuse to abuse perpetrated by someone with a specific relation to the child.  This relationship could be a parent, caretaker or custodian.  Some states have a broader definition of a child abuser.

We will use the child abuse laws of the state of Texas as our example to define child abuse.  The Texas Family Code includes in its definitions the follow statements: 

(1)  "Abuse" includes the following acts or omissions by a person:          

(A)  mental or emotional injury to a child that results in an observable and material impairment in the child's growth, development, or psychological functioning…

(C)  physical injury that results in substantial harm to the child, or the genuine threat of substantial harm at variance with the history or explanation given…

(E)  sexual conduct harmful to a child's mental, emotional, or physical welfare, including conduct that constitutes the offense of indecency with a child….

F)  failure to make a reasonable effort to prevent sexual conduct harmful to a child;

G)  compelling or encouraging the child to engage in sexual conduct …

H)  causing, permitting, encouraging, engaging in, or allowing the photographing, filming, or depicting of the child if the person knew or should have known that the resulting photograph, film, or depiction of the child is obscene…

I)  the current use by a person of a controlled substance…in a manner or to the extent that the use results in physical, mental, or emotional injury to a child;

J)  causing, expressly permitting, or encouraging a child…or

K) causing, permitting, encouraging, engaging in, or allowing a sexual 

performance by a child….

(4)  "Neglect" includes:  

(A)  the leaving of a child in a situation where the child would be exposed to a substantial risk of physical or mental harm, without arranging for necessary care for the child, and the demonstration of an intent not to return by a parent, guardian, or managing or possessory conservator of the child;

Further the Texas law is an example of a broader definition of child abuse perpetrators. The Texas Family Code defines an abuser as:

(5) "Person responsible for a child's care, custody, or welfare" means a person who traditionally is responsible for a child's care, custody, or welfare, including:

(A)  a parent, guardian, managing or possessory conservator, or foster parent of the child;

(B)  a member of the child's family or household …

(C)  a person with whom the child's parent cohabits;                       

(D)  school personnel or a volunteer at the child's school;  or       

(E)  personnel or a volunteer at a public or private child-care facility that provides services for the child or at a public or private residential institution or facility where the child resides.

From these excerpts on the Texas Family Code we can see that in Texas child abuse includes those events mentioned earlier: physical abuse; emotional abuse; neglect; and sexual molestation.  Further Texas includes in its definition of a child abuser almost anyone in contact with a child in some caring nurturing way.  As mentioned previously, every state has similar laws and definitions.
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Child Abuse: Types & Abusers








Action Point: Ensure anyone who works with children (0-18) reads this material.


Action Point: Use this material as part of the continuing education program if your 				organization is affiliated with any children’s programs.


Action Point:	Make this mandatory reading for senior management and oversight bodies such 		boards or committees.


Action Point:	Ensure there are written program guidelines dealing with child abuse issues.





Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.


Should others you know desire to receive a free copy of The Solution, simply have them send an email message requesting to receive the newsletter to dbaggett@wcc.net.




















