


The subject of child abuse may initially appear to many as an unusual subject to write about.  However, the issue of child abuse in our nation is both a significant moral matter and a strictly legal issue.  

There is no doubt when observing accounts of child abuse in the media that this is a terrible problem in our nation.  Additionally child abuse, as we have painfully discovered over recent years, can occur in any setting.  Also the perpetrators can be anyone – even those we are least likely to suspect.  

The question arises: why is it extremely important to bring attention to this subject in an article about human resource management?

The answer is found in the various state laws and regulations that define who is a:

1) Child abuser.

2) Mandatory reporter of child abuse.

3) Permissive reporter of child abuse.

Although there is some difference in the various states’ laws, generally mandatory reporters of child abuse are person who work in organizations such as:

· Schools

· Day-care facilities

· Clinic and health-care organizations that provide reproductive services

· Juvenile probation units

· Juvenile detention or correctional units

· Churches & religious organizations

We will discuss the issue of mandatory reporting more thoroughly later.  However, we can quickly see the reason for discussing this issue: the primary environment where child abuse is detected is in a work environment and the mandatory reports are employees of those employers.  The laws governing reporting of child abuse apply to employers and their employees.

The National Child Abuse and Neglect Data System (NCANDS) collects data on child abuse/neglect for each state.  In using data from its 2001 report for the state of Texas we can get some very interesting profiles of the frequency of child abuse and the perpetrators.

In 2001, Texas reported that victims of child abuse amounted to 44,124.  The frequencies of the types of abuse to Texas children (to age 18) were:

Emotional:

29,214

Physical:

12,366

Sexual:

6,606

Neglect:

1,348 

Female children were abused 52.8% of the time compared to male children 46.8%.  The age breakdown of child victims appears as: 0-3 years, 33.9%; 4-7 years, 25.7%; 8-11 years, 20.8%; 12-15 years, 16%; and 16-17 years, 3.4%.

The perpetrators of child abuse occur in the follow profile: males under 30, 31.7%; males over 30, 8.8%; females under 30, 42.3%; females over 30, 17%; males total, 40.7%; and females total, 59.3%.

Finally, the profile of the relationship of the perpetrator to the victim is: parent, 79.7%; other relative, 11.3%; unmarried partner, 5.4% and non-parent other, 3.6%.

Next we will continue our analysis of the definition of child abuse and responses by employees and employers to an allegation of child abuse.
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Child Abuse: Introduction








Action Point: Ensure anyone who works with children (0-18) reads this material.


Action Point: Use this material as part of the continuing education program if your 				organization is affiliated with any children’s programs.


Action Point:	Make this mandatory reading for senior management and oversight bodies such 		boards or committees.


Action Point:	Ensure there are written program guidelines dealing with child abuse issues.





Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.


Should others you know desire to receive a free copy of The Solution, simply have them send an email message requesting to receive the newsletter to dbaggett@wcc.net.




















