


Previously we commented that the Equal Employment Opportunity Commission has released their internally approved changes to the EEO-1 Survey for a 30-day public comment period.  Today we will briefly outline what those proposed changes are.

First, let’s talk about the Job Categories.  For decades the EEO-1 Survey has required certain employers to provide demographic data bout their employees.  These demographics were broken down into nine (9) separate job groups. The job groups are:

· EEO category 1 - Officials and Managers

· EEO category 2 - Professional

· EEO category 3 - Technicians

· EEO category 4 - Sales

· EEO category 5 - Office and Clerical

· EEO category 6 - Craft Workers (skilled)

· EEO category 7 - Operatives (semiskilled)

· EEO category 8 - Laborers (unskilled)

· EEO category 9 - Service Workers

The proposed changes involve the two categories of Officials and Managers and Professional.  First, the EEOC is proposing to divide the category of Officials and Managers into two new categories.  Historically Officials and Managers have represented: 

…occupations requiring administrative and managerial personnel who set broad policies, exercise overall responsibility for execution of these policies, and direct individual departments or special phases of a firm’s operation.  Includes:  Officials, executives, middle management, plant managers, department managers, and superintendents, salaried supervisors who are members of management, purchasing  agents and buyers, railroad conductors and yard masters, ship captains and mates (excepts fishing boats), farm operators and managers, and kindred workers.

The new categories as proposed would create one for “Executive/Senior Level Officials and Managers” and one for “First/Mid-Level Officials and Managers.”  

The “Executive/Senior Level Officials and Managers” would include employees “who plan, direct and formulate policy, set strategy and provide overall direction; in larger organizations, within two levels of the CEO.”

The “First/Mid-Level Officials and Managers” would include “those who direct implementation or operations within specific parameters set by Executive/Senior Level Officials and Managers; oversee day-to-day operations.”

The EEOC explained that breaking the Officials and Managers into two levels would assist the EEOC “in its analysis of whether glass ceilings are preventing the advancement of minorities and women within organizations.” 

The second area of proposed changes is that of the Race and Ethnic categories.  Historically the reported demographics have compared Males vs. Females broken down as to whether they were White, Black, Hispanic, Asian or Pacific Islander and American Indian or Alaskan Native.  These proposed changes include:

· Adding three new categories entitled: “Two or More Races, not Hispanic or Latino,” “Asians, not Hispanic or Latino,” and “Other Pacific Islander, not Hispanic or Latino.”

· Separating Asians from Pacific Islanders.

· Renaming Black to “Black or African American.”

· Requiring the State of Alaska to collect EEO-1 data by race and ethnicity; and

· “Endorsing self-identification of race and ethnic categories by asking employees to report voluntarily their ethnicity and race and by allowing employers to use employment records or visual observation only when employees decline to self-identify.”

We will not know for some time what the final new regulations will look like.  After the 30-day comment period closes the EEOC will spend some time analyzing the comments received and then issue their final regulations.  So, stay tuned.
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EEO-1 Survey Will Change








Action Point: Determine if your organization meets the definition of an employer who is 			required to submit an EEO-1 Survey.


Action Point: If you are required to submit the EEO-1 and have never done so, obtain the 			Instruction Booklet by going to � HYPERLINK "http://www.eeoc.gov/eeo1survey/" ��http://www.eeoc.gov/eeo1survey/� and prepare for 		the September 30, 2006 reporting cycle.








Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.


Should others you know desire to receive a free copy of The Solution, simply have them send an email message requesting to receive the newsletter to dbaggett@wcc.net.




















