


You may have heard that the Equal Employment Opportunity Commission is making major changes to the EEO-1 Survey.  Well, don’t panic.  If the proposed changes are actually accepted and become a matter of law, the new reporting requirements will not be effective until the September 30, 2007 reporting cycle.  This means applicable employers will use the same form it has used in the past through the September 30, 2006 reporting cycle.

For some time the Equal Employment Opportunity Commission has wanted to change the EEO-1 Survey.  Recently the EEOC has released its internally approved changes for a 30-day public comment period.  Following receipt of the public comments the EEOC will analyze them and at some time in the future the EEOC will publish the final rules and changes.

I still occasionally come across an employer that has not realized they must file these reports.  Sometimes it is simply because they are a relatively new employer and they have not yet learned the law affects them.  Sometimes it is an older employer that has grown and added employees to the point they are now covered by the law for the first time yet don’t know it.

What is the EEO-1 Survey and why do certain employers have to submit it?

The EEO-1 Survey is part of the government’s surveillance tools for anti-discrimination practices in the United States.  According to the federal law: 

Every employer, employment agency, and labor organization subject to this title shall (1) make and keep such records relevant to the determinations of whether unlawful employment practices have been or are being committed, (2) preserve such records for such periods, and (3) make such reports there-from as the Commission shall prescribe by regulation or order…
On or before September 30 of each year, every employer that is subject to Title VII of the Civil Rights Act of 1964, as amended, and that has 100 or more employees, shall file with the Commission or its delegate executed copies of Standard Form 100, as revised (otherwise known as "Employer Information Report EEO-1"), in conformity with the directions set forth in the form and accompanying instructions.
To assist in understanding which employers are required to submit the EEO-1 Survey, the law provides the following definitions of private employers:

…subject to Title VII of the Civil Rights Act of 1964 (as amended by the Equal Employment Opportunity Act of 1972) with 100 or more employees EXCLUDING State and local governments, primary and secondary school systems, institutions of higher education, Indian tribes and tax-exempt private membership clubs other than labor organizations; OR 

subject to Title VII who have fewer than 100 employees if the company is owned or affiliated with another company, or there is centralized ownership, control or management (such as central control of personnel policies and labor relations) so that the group legally constitutes a single enterprise, and the entire enterprise employs a total of 100 or more employees. 

The EEO-1 Survey is applicable to all federal contractors (private emloyers) who:

…are not exempt as provided for by 41 CFR 60-1.5, have 50 or more employees, and are prime contractors or first-tier subcontractors, and have a contract, subcontract, or purchase order amounting to $50,000 or more; or serve as a depository of Government funds in any amount, or is a financial institution which is an issuing and paying agent for U.S. Savings Bonds and Notes. 

Historically the EEO-1 Survey has reflected the employment of persons in an establishment by gender and minority classifications within nine types of jobs categories.  The proposed changes would modify both these race and ethnic categories and the job categories.
Next time we will discuss the specific proposed changes in detail. 
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EEO-1 Survey Will Change








Action Point: Determine if your organization meets the definition of an employer who is 			required to submit an EEO-1 Survey.


Action Point: If you are required to submit the EEO-1 and have never done so, obtain the 			Instruction Booklet by going to � HYPERLINK "http://www.eeoc.gov/eeo1survey/" ��http://www.eeoc.gov/eeo1survey/� and prepare for 		the September 30, 2006 reporting cycle.








Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.


Should others you know desire to receive a free copy of The Solution, simply have them send an email message requesting to receive the newsletter to dbaggett@wcc.net.




















