


Every year more than a million Americans are diagnosed with cancer of some type. About 40% of these new cases of cancer involve people who still are of working age. Currently approximately 10 million Americans have some history of cancer.

I, like many of you, have a personal history with some member of the family, or a very close friend, who has had cancer. For me, my mother and mother-in-law both died as a result of having cancer. My wife is a cancer survivor. She is one of those 40% working-age statistics. She had cancer while she was working.  Now we fear for our adult daughter. The time when my wife had her cancer preceded the enactment of the Americans with Disabilities Act.

These days the question arises routinely when a worker is diagnosed with cancer, is cancer a disability? What are the employer’s obligations under the ADA? For a few weeks we will deal with the subject of cancer in the workplace and the Americans with Disabilities Act.

Over the last 10-20 years amazing developments have occurred in both diagnosing and treating cancer.  A hundred years ago a diagnosis of cancer was equivalent to a “death sentence.” When my mother was diagnosed with cancer it was still pretty well accepted as such.  Fortunately now many, many cancer patients of working age have a tremendous probability of returning to work.  These cancer survivors have relatively the same productivity in the workplace as other workers.

What is cancer?  There are many different types of cancer that attack varied parts of the human body. Essentially cancer is an out-of-control growth of abnormal cells. The cause of this out-of-control growth can come from chemicals, radiation, immune conditions and inherited mutations. Cancers have differing risk factors of occurrence. 

Many people with the same exposures and risk factors never develop cancer, whereas others with no known risk factors develop cancer early on. Different types of cancer attack the body with differing rates of growth and patterns of spreading throughout the body. Cancer also responds differently to treatment – some treatments are highly successful while others are done valiantly but in vain.  Many types of cancer can be cured by surgery, radiation, chemotherapy, hormone therapy and/or bone marrow transplant.  Some types of cancer just still can not be cured.

The effect of cancer on an individual varies. There are many factors that seem to impace the effect of cancer. Factors of importance are the:

· primary site of the cancer

· stages of the disease

· age of the person

· health of the person

· type of cancer and 

· type of treatment(s) used

The most common signs and symptoms of cancer and/or the treatment plan used that we see are:

· pain

· fatigue

· problems with nutrition

· weight management

· nausea

· vomiting

· hair loss

· low blood counts

· memory and concentration loss

· depression

· respiratory problems

Next week we will begin addressing the direct impact of a person in the workplace being diagnosed with cancer.
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The Americans with Disabilities Act and Cancer








Action Point: 	Share this with managers and supervisors. 


Action Point:	Forward to any oversight body such as a Personnel Committee.


Action Point: 	Ensure all people involved with determinations of a disability, reasonable 			accommodations and under hardships read this material.





Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.














