


On June 1, 2005, Governor Rick Perry signed into law House Bill 7 which became effective September 1, 2005. House Bill 7 will significantly reform the manner in which the Workers’ Compensation System in Texas will function. We are continuing our review of some of the key features of this re-organization of the Texas Workers’ Compensation System. 

Last week we referenced the Health Care Networks. Today we will explore the networks in more depth. The law says that several types of groups may “elect to contract with or establish health care networks which are certified by the Texas Department of Insurance.” These groups that may contract with or establish these networks include: workers’ compensation insurance carriers, certified self-insurers, groups of self-insurers and governmental entities that self-insure.

No later that December 1, 2005, the Commission of Insurance is supposed to develop rules for certification of workers’ compensation health care networks.  Following adoption of the rules, by January 1, 2006, TDI will begin accepting applications from networks that seek certification. 

Once certification of the network by the Commissioner of Insurance is received the insurance carrier can begin offering medical benefits.

An employee with a work-related injury, who works for an employer covered by a carrier with a certified network, and who lives within the network service area, will be required to obtain medical care within the network.  For employees who live outside of the network service area, the insurance carrier will be responsible for approved referrals of their out-of-network care.

The employee has 14 days to choose a doctor from a list of doctors in the network. If the employee fails to select their treating physician of choice within 14 days, the network will itself assign a doctor for the injured employee.

For injured employees living outside the network service area, they may choose a doctor on the Division’s Approved Doctor’s List (ADL). It is important for employees to realize that if they choose to be cared for by a doctor not on the list and without network authorization the employee may be responsible for their care.

An employee, dissatisfied with the original physical choice, may select a second doctor in the network. This initial decision to change doctors can not be denied. However any further desired change of doctors must be approved by the network.

An employee’s primary care doctor, under a group health HMO plan may also serve as the treating physician for the injury.  In this case the primary care doctor must agree to abide by the network’s requirements. (Doctors of a Preferred Provider Organization (PPO) who serve as an employee’s primary care physician may be allowed to serve later as a treating doctor.)

There are several requirements on the network. These are:

· Treatment guidelines and preauthorization requirements of networks must meet the minimum statutory criteria.

· Treatment can not be denied only because it is not precisely addressed in the treatment guidelines of the carrier/network.

· Health care providers of the network must have adequate numbers of both specialists and treating doctors who are available 24 hours a day, 7 days a week.

· Doctors must be in adequate supply to ensure choice, access and quality of care.

Pharmacy services are specifically excluded from workers’ compensation networks. Such services will be covered by the closed formulary and fees adopted by the Commissioner of Workers’ Compensation.

Next week we will continue our analysis of House Bill 7 and the new Division of Workers’ Compensation within the Texas Department of Insurance (TDI).
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Texas Worker’s Compensation Reorganized








Action Point: 	Share this information with the staff that monitors benefits, particularly the 			Workers’ Compensation program.


Action Point: Prepare to focus for a while on any information that is available on the new 			Division of Workers’ Compensation inside the Texas Department of Insurance 		(TDI). 


Action Point: Send this information to any oversight body such as a Personnel Committee.








Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.














