


On June 1, 2005, Governor Rick Perry signed into law House Bill 7. House Bill 7 will significantly reform the manner in which the Workers’ Compensation System in Texas will function.

We are continuing our review of some of the key features of this re-organization of the Texas Workers’ Compensation System. House Bill 7 will be become effective on September 1, 2005.

Another new feature of House Bill 7 is the creation of the Office of Injured Employee Counsel (OIEC). This will be a new Office whose primary purpose will be to “represent the interests of injured employees in the worker’s compensation system.”

The Public Counsel for this office will be an appointment by the Governor of Texas. The OIEC will be attached to the Texas Department of Insurance.  The TDI will therefore provide staff and facilities for the office to perform its duties.

The duties of the Office of Injured Employee Counsel (OIEC) will be to:

· Be an advocate on behalf  of the injured employees as a class during rulemaking;

· Provide ombudsman assistance to injured employees during the various hearings;

· Refer injured employees to proper places for financial assistance, rehabilitation and work placement programs – this will include local, state and federal agencies;

· Identify problems with the workers’ compensation system from the perspective of the injured employee;

· Issue a biennial report regarding proposed legislative and regulatory recommendations;

· Submit a notice of injured employee rights and responsibilities for adoption by the Texas Department of Insurance.

On March 1, 2006, the current ombudsman program of the Texas Workers’ Compensation Commission will be transferred to the OIEC.  By then the Public Counsel of the OIEC is supposed to have adopted initial rules for the OIEC.

House Bill 7 also provides for the continuation of research. The current research function of the Texas Department of Insurance will remain. It will become known as the “Workers’ Compensation Research and Evaluation Group.” The Commissioner of Insurance will be required to adopt an annual research agenda for the Workers’ Compensation Research and Evaluation Group. 

The Group is required to submit a biennial report on the impact of networks on the cost and quality of medical care. Additionally the Group is to submit an annual report card containing comparisons of workers’ compensation health care delivery networks certified by the TDI.

Next week we will continue our analysis of House Bill 7 and the new Division of Workers’ Compensation within the Texas Department of Insurance (TDI).
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Texas Worker’s Compensation Reorganized








Action Point: Share this information with the staff that monitors benefits, particularly the Workers’ Compensation program.


Action Point: Send this information to any oversight body such as a Personnel Committee.


Action Point: Prepare to focus for a while on any information that is available on the new Division of Workers’ Compensation inside the Texas Department of Insurance (TDI).








Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.














