


On June 1, 2005, Governor Rick Perry signed into law House Bill 7. House Bill 7 will significantly reform the manner in which the Workers’ Compensation System in Texas will function.

We will spend a little time in reviewing some of the key issues involved in this re-organization of the Texas Workers’ Compensation System. House Bill 7 will be become effective on September 1, 2005.

The first major change is that the Texas Workers’ Compensation Commission will be abolished. The function and responsibility for workers’ compensation will be transferred to the Texas Department of Insurance (TDI). Under the Texas Department of Insurance (TDI) there will be created a Division of Workers’ Compensation.

A single Commissioner of Worker’s Compensation will head the Division. This person will be appointed for a two-year term by the Governor. The Commissioner over the Division of Workers’ Compensation will have all executive authority over the Division.  This will include rule-making aspects.

The Commissioner of Insurance, over the Texas Department of Insurance (TDI) will have responsibility for:

· Developing policies to separate the new Division of Workers’ Compensation from the other functions in TDI.

· Implementing these policies.

· Providing research, advice and comment on the adoption of rules by the Commissioner of Workers’ Compensation.

· Providing staff and facilitates.

· Providing administrative functions such as budgeting, planning, purchasing, human resources.

According to the summary information on House Bill 7 the mission of the Division of Workers’ Compensation will be:

· Treating injured employees with dignity and respect;

· Providing a fair and accessible dispute resolution process;

· Providing access to prompt, high quality medical care within the statutory framework; and

· Providing services to facilitate an injured employee’s return to work as soon as it is considered safe and appropriate by the health care provider

The Commissioner of Workers’ Compensation will have the freedom to reorganize the workers’ compensation system as s/he seems proper to best meet the mission.   Within that reorganization it is desired to see if there can be created a single point of contact for injured workers who need services.

House Bill 7 also includes incentives for the Division of Workers’ Compensation to comply with the expected regulatory outcomes via performance-based oversight.  Oversight requirements of the Division are:

· At least biennially assessment of insurance carriers and health care providers’ performance.

· Insurance carriers and health care providers will be placed in regulatory tiers depending on the assessment of their performance.

· A focus will be then placed on the poor performers.

· The Commissioner of Workers’ Compensation shall develop regulatory incentives to promote compliance and performance, i.e., modified penalties, self-audits flexibility.

Next week we will continue our analysis of House Bill 7 and the new Division of Workers’ Compensation within the Texas Department of Insurance (TDI).
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Texas Worker’s Compensation Reorganized





Action Point: Share this information with the staff that monitors benefits, particularly the Workers’ Compensation program.


Action Point: Send this information to any oversight body such as a Personnel Committee.


Action Point: Prepare to focus for a while on any information that is available on the new Division of Workers’ Compensation inside the Texas Department of Insurance (TDI).








Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.














