


We have been discussing some updates to the Child Labor Laws as part of the Fair Labor Standards Act.  This week we will wrap up the remaining issues.

Last December 16, 2004, the Federal Register contained notification that several areas of the Child Labor Laws had been revised as “final rules.”  Particularly the Federal Register announced the implementation of specific amendments to several rules.  This is a wrap up to these rule changes.

School Bus Drivers

We have previously discussed most of the details of the Drive for Teen Employment Act.  The last item regarding teen driving to be reviewed is that of school bus drivers.

At one time there was an exemption to the rule. The limited exemption allowed “certain youths employed as school bus drivers.”  These drivers were only allowed through the 1995-1996 school year for certain schools that already employed young drivers.  There was no record of young drivers driving school buses beyond 1994-1995.  So the final rule has eliminated the limited exemption.  Therefore now young drivers are not allowed to be drivers of school buses on public roads and highways.

Scrap Paper Balers and Paper Box compactors

Hazardous Occupations Order No. 12 generally prohibits minors under 18 years of age from working in occupations involving the operation of paper-products machines.  The order has historically prohibited activities such as “loading, operation and unloading” of “scrap paper balers, paper box balers, compacting machines and other power-driven machines used in the remanufacture or conversion of paper or pulp into a finished product.”

In 1996 the law allowed 16-17 year olds to load, but not operate or unload scrap paper balers and paper box compactors only if all of the laws conditions were met.  The required conditions are as follows:

· Machines are safe for 16-17 year olds.

· Machines cannot be operated while being loaded.

· Machines meet ANSI Standard Z245.5-1990 or ANSI Z245.2-1992.

· Machines meet applicable standards adopted by the American National Standards Institute.

· An on-off switch incorporating a key-lock or other system.

· The control of the system is maintained in the custody of employees 18 years of age or older.

· Machines are maintained in an off position when not in operation.

· Employer provides notice and posts a notice on the balers and compactors.

· The notice meets applicable standards and says 16-17 year olds may only load the machines and may not operate and unload them.
The new law provides for certain updates and clarifications.  The law says the wording of the notice must contain an accurate statement that the baler or compactor can be loaded by the minor is acceptable if it meets the proper ANSI standard, cites the specific standard and includes a clear statement that 16-17 year olds may only load the machines.  The citation of the ANSI standard must include the series identifier and the year of issuance.

The final rules also include scrap paper balers and paper box compactors that are used to process other materials in addition to paper products such as plastics, rubber, food wastes, foam rubber and aluminum cans.  The prohibitions can apply to other materials being compacted.

Roofing Occupations

Hazardous Occupations Order No. 16 covers various occupations involving roofing operations.  Historically the Order “bans all occupations in roofing, but not all work on roofs.” Further the Order states that “roofing operations, as defined by the regulation, include most roofing activities and related occupations whether performed at elevations or at ground level.”

Tasks historically not included in the above statement are those “performed on or near roofs such as the installation, repair and maintenance of roofing sheathing, television and microwave antennas, air conditioning equipment and gutter and downspouts.”

Data indicate that the main danger for youths is from falls which may occur in any work performed on or about a roof.

The new rule modifies HO 16 to include a ban from all roofing occupations to include “all work performed on or about a roof.”  This would include but not be limited to all occupations on or in close proximity to roofs such as:

· Installation, repair, and maintenance of gutters and downspouts.

· Installation of sheathing, roof trusses or roof bases.

· Television antennas.

· Air conditioners exhaust and ventilating equipment and similar appliances attached to roofs.

Note that approved apprentices and student-learner programs are exempted from these new rules.

The term “on or about a roof” is not limited to circumstances where the minor is standing or walking on the roof.  This new prohibition includes standing or working on a ladder or scaffold at or near the roof, working on the installation of roof trusses or joists which will support the roof, working from or being transported to or from the roof in mechanical devices such as hoists.  It also includes the installation of trusses or joists in the construction of the base of roofs. 
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Child Labor Laws: Wrap Up





Action Point: Ensure everyone who oversees the hiring or use of young people in your organization reads this information.


Action Point: Do not use young people to perform roofing work or duties related to roofing work.


Action Point: Organizations that have paper/box balers or compactors – even if used for alternative purposes – should adhere to the restrictions listed in this newsletter.





Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.














