


For several years, the Fair Labor Standards Act has contained prohibitions that pertain to workers who are under 18 years of age.  These Child Labor Laws prohibit those under 18 from performing specific types of duties or working in certain environments.  The primary brackets addressed were 16-17 year olds and 14-15 year old workers.  Special rules have existed regarding specific types and hours of work for these age groups.

This past December, 2004, the Federal Register contained the final rules for the Fair Labor Standards Act’s revisions to the Child Labor laws. The provisions of the new law became effective February 14, 2005.

There are several areas of work affected for those under 18 years of age.  Those functions and areas of work addressed under the new laws are:

· Compactors and Baler Act

· The Drive for Teen Employment Act

· Certificates of Age

· Cooking and cooking-related duties

· Certain hazardous employment duties

· Roofing

· Explosives

The new law affects these areas generally in the following ways.

The Compactor and Baler Act sets certain conditions for children in the ages of 16-17.  These workers can load, but not operate or unload certain scrap paper balers and paper box compactors.

The Drive for Teen Employment Act generally prohibits children under 17 years of age from driving automobiles and trucks on public roadways on the job.  Further the act establishes criteria under which 17 year-old drivers will be allowed to drive automobiles and trucks on public roadways on the job in a limited manner.

The regulation modifies and clarifies disposition of government-issued Certificates of Age for work. The act now directs employers to give the certificates to the employees when they leave work, following the end of their employment with the employer.

The law addresses the types of cooking and cooking-related duties which workers in the 14-15 age range are allowed to perform. 

The law includes provisions that proscribe certain hazardous employment for 16-17 year olds.  Particularly the law deals with roofing related work and minors.

Finally, work related to “explosives” and “articles containing explosive components” is treated.  The law updates the definition of these terms, where it prohibits employment of minors in establishments which manufacture or store explosives.

We will pay particular attention to some of the aspects of these modifications next week.
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FLSA: Child Labor Laws








Action Point: Share this with all people on the staff who have authority to hire workers in their areas.


Action Point: Share this information with any group/person responsible for monitoring the hiring and employment activities. 


Action Point: Discuss this information with people prior to the summer youth hiring activity kicking in.








Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.














