


This past December 10, 2004, President Bush signed into law an update to veteran’s benefits.  The new law is called the Veterans Benefits Improvement Act of 2004, or Public Law 108-454. This act amends the Uniformed Services and Reemployment Rights Act (USERRA). 

Among other changes in veteran’s right and benefits, also included in the new law are changes to the health plan coverage. The two specific changes mandated by the law are:

· Increased time for uniformed services persons to be eligible for health plan coverage when absent from work while on duty, and

· New required notice of veteran’s rights, benefits and obligations

Under USERRA an employer is required to provide employees and their dependents access to continuance of coverage to the employer-sponsored health plan while on military duty. When such a person is called away for duty, they and their family are allowed to continue their health plan coverage.  

Similar to COBRA, the cost to the military member can be no more than 102 percent of the actual, full cost of the premium for full coverage.

Health plan is broadly defined in the law to include: 

· Insurance policy or contract

· Medical or hospital service arrangement

· Membership or subscription contract, or

· Other arrangement by which health services are provided or the expenses for such services are paid.

Futher, the definition of health plan includes:

· Health

· Dental

· Vision

· Prescription drug plans

· Health reimbursement arrangements

· Health flexible accounts

Under USERRA members of the military must be offered continuation coverage privileges which include all types of health plans which are sponsored by their employer.

Originally USERRA included a provision for health plan coverage to be extended to 18 months during a military leave. The Veterans Benefits Improvement Act of 2004 extends that period of time to 24 months.

The increased continuation of coverage applies to those coverage elections which were made on or after December 10, 2004.  Therefore those employers offering health plans as referenced above should modify these plans to be in accordance with the law.  This also includes notices or policies regarding the plan and the new 24 month extension of coverage.

The law also mandates the employer to notify its employees of their rights, benefits and obligations under USERRA.  This can be accomplished by posting a notice.  The notice must be placed in the customary place where such mandatory notices are posted.

Employers were requried to comply with these notice mandates no later than March 10, 2005, ninety days after the act was signed into law.

There is an official poster which has been created by the Department of Labor to achiever this purpose.  You can obtain the poster at this web page address: http://www.dol.gov/vets/programs/userra/poster.pdf.

Additionally, for information about the poster and the Veterans Benefits Improvement Act of 2004 you can call the Department of Labor at 1-866-487-2365.  The office of the Employer Support for the Guard and Reserve at 1-800-336-4590 will be glad to assist you.  

Finally, if you wish, you may contact me and I will be glad to email the poster as a pdf attachment.
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Veterans Health Plan Changes








Action Point: Coordinate changes to insurance documents with your insurance agent/company.


Action Point: Modify any policies, employee handbooks or notices to be in compliance with the changes in the law.


Action Point: Obtain the DOL poster and post it in the customary employee location with all other required posters and notices.











Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.














