


For several decades the Department of Labor’s Wage and Hour Division (WHD) has classified certain occupations as being hazardous for child labor.  These hazardous occupations (HO) contain jobs that children have historically been precluded from working in.

For reference, the rules regarding child labor and hazardous occupations can be found on the DOL’s web page at http://www.dol.gov/elaws/esa/flsa/docs/haznonag.asp. 

Effective July 19, 2010, the Wage and Hour Division modified the rules for several of these hazardous occupations. The HO modifications and certain Regulation changes are explained below by age group.

New Rules for 16 and 17 year olds:

HO 4: The final rule expands prohibitions to include most work in: forest fire fighting; forest fire prevention that is performed in conjunction with extinguishing an actual fire; forestry services, including forest economics and marketing; and timber tract management. The rule also incorporates provisions of FLSA laws which allow certain youths to work, under specified conditions, inside and outside of businesses that use power-driven equipment to process wood products.

HO 7: The Final Rule expands current rules regarding power-driven hoisting equipment hazardous in order to prohibit youth from tending, riding upon, working from, repairing, servicing, or disassembling an elevator, crane, derrick, manlift, hoist, or high-lift truck. The definition of high-lift trucks now includes backhoes, front-end loaders, skid loaders, skid-steer loaders, Bobcat loaders, and stacking trucks. The definition of manlift is expanded to prohibit use of truck- or equipment-mounted aerial platforms known as scissor lifts, boom-type mobile elevating work platforms, work assist vehicles, cherry pickers, basket hoists, and bucket trucks. The Final Rule removes the previous exception that allowed youth to operate certain hoists of less than one ton capacity.

HO 10: The prohibitions pertaining to the Meat Processing and Power-Driven Meat Processing Machines are expanded to include work in poultry slaughtering establishments as well as in establishments that manufacture or process meat or poultry products. The rule clarifies that minors under 18 may not clean power-driven meat processing equipment, or the parts of such equipment, even when the equipment is assembled and disassembled by an adult.

HO 11: Regarding power-driven bakery equipment, the new rule allows minors to operate portable counter top mixers that are similar to those used in private homes. The rule further incorporates into the regulations a Department of Labor enforcement position that allows minors to operate certain pizza-dough rollers under specific conditions.

HO 12: The Final Rule expands the hazardous order to prohibit the operation and loading of all balers and compactors, including those not designed or used to process paper; and the rule clarifies the limited statutory exemption that permits minors to only load certain scrap paper balers and paper box compactors, and then only in accordance with the provisions of FLSA section 13(c)(5).

HO 14: Regarding the use of band saws, circular saws, guillotine shears, the Final Rule expands the prohibited equipment to include chain saws, reciprocating saws, wood chippers, and abrasive cutting discs. These prohibitions apply regardless of the materials being processed by the named equipment.

New Rules for 14 and 15 year olds:
Reg. 3 at §§ 570.33 and 570.34: The Statute is clear that 14- and 15-year-olds may do only those tasks the Secretary of Labor declares they may do, but the regulation is not as clear.  The Regulation has been revised so that it is clear that 14- and 15-year-olds may do only what the Secretary of Labor has declared they may do. “If a task is not specifically permitted, it is prohibited.”

Reg. 3 at §§ 570.33 and 570.34: Currently, the employment of 14- and 15-year-olds is generally restricted to only food service, retail, and gasoline service establishments. This precludes employment in several industries in which youth can be safely employed, such as state and local governments, banks, advertising agencies, etc. The current rule also has several “prohibitions” that apply only to the three industries named above causing some employers to mistakenly believe such tasks may be performed in other industries.  The final rule reorganizes these sections so as to remove the distinction between retail, food service, and gasoline service establishments and other industries and permits the employment of 14- and 15-year-olds to perform safe tasks in other establishments. It also “consolidates” into a single section the permitted occupations and in a separate section identifies common prohibited occupations.

Reg. 3 at §§ 570.33(c) and (f) and 570.34(a): The current rule does not specifically address when 14- and 15-year-olds may be employed to ride inside and outside of motor vehicles. The rule also prevents such youth from loading any items onto (or from) a motor vehicle—including personal hand tools and personal items.  The new rule clarifies when youth can ride inside and outside of passenger compartments of motor vehicles and coordinates rules with HO 2. The rule also allows youth to load and unload hand tools and personal items that he or she will use at the job site onto and from motor vehicles.
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Hazardous Occupation Allowances by WHD








Action Point: Ensure supervisors and the HR person has this information.


Action Point: Oversight committees/boards may want to be aware of this information.


Action Point: Ensure your Employee Handbook has a policy on this issue.


Action Point: Ensure anyone working with youth understands this material.








Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.


Should others you know desire to receive a free copy of The Solution, simply have them send an email message requesting to receive the newsletter to dbaggett@wcc.net.




















