


We are continuing our look into the impact on driving when the driver adds drinking alcohol with driving.  This time we will look at some results of what can be termed hardcore drunk drivers.  What is a hardcore drunk driver?

Hardcore drunk drivers are those drivers who have a BAC (blood alcohol concentration or blood alcohol content) of 0.15 or above. The BAC of 0.15 is almost twice the legal limit of intoxication of 0.08.  

These people drive repeatedly while having a BAC of 0.15 or above, as demonstrated by having more than one drunk driving arrest.  Hardcore drunk drivers are highly resistant to changing their behavior despite previous sanctions, treatment or educational efforts to help them.

It has been shown that hardcore drunk drivers have been responsible for up to 58% of alcohol-related traffic fatalities.  Remember that we have already said a fatality means that at least one person was killed in the accident.

Hardcore drunk drivers are 380 times more likely to be involved in a crash.  

Regarding the BAC, drivers who have a BAC of .15 represent only one percent (1%) of all the people who drive during the weekends.  However hardcore drunk drivers are involved in almost 50% of all fatal crashes during the weekends.

It has been documented that almost one third (33%) of all the drivers arrested or convicted of driving while intoxicated (DWI) or driving under the influence of alcohol (DUI) have a prior DWI/DUI conviction.

Further, intoxicated drivers with a prior DWI/DUI conviction have 4.1 times the risk of being in a fatal crash compared to those drivers who are intoxicated but don’t have a prior DWI/DUI on their record.

So far we have looked at the results of studies that have examined certain bad driving habits, distracters while driving, issues for younger and older drivers, the impact on driving with alcohol versus driving without alcohol.  Additionally we have looked at some harsh facts about hardcore drunk drivers.  So what are some precautions for combating unsafe driving and for increasing our driving pleasure and safety?

First, the obvious, eliminate the distracters while driving.  Don’t do multi-tasking while driving at the same time.  It has been estimated that drivers perform up to 200 decisions every mile while driving.  They don’t need any other issues to deal with.

DON’T DRINK ALCOHOL AND DRIVE – PARTICULARLY IF YOUR ALCOHOL CONSUMPTION COULD PRODUCE ANY WHERE CLOSE TO A BAC OF 0.08 OR ABOVE.

Ensure everyone in the vehicle is using a seat belt.  Seat belts have been proven to be the most effective safety device in vehicles.  Seat belts save 12,000 lives a year and prevent 325,000 serious injuries a year.

For employers, perform a motor vehicle check on employees who drive on company business at least every year or two.

Maintain all vehicles in proper working order.  Keep the vehicle inspection up to date.  Perform regular maintenance and repair all dangerous or malfunctioning aspects on the vehicle.

Don’t drive while fatigued.  Fatigue is involved in more than 100,000 crashes every year.  Fatigue is a factor in 40,000 injuries and 1,550 deaths yearly.

Avoid aggressive driving such as: excessive speeding, tailgating, failure to signal a lane change, running a red light or passing on the right.

Hopefully these columns have gotten the attention of people who have developed some bad driving habits and will help them eliminate those bad driving habits.  That change would lead to safer driving and increase the fun driving experiences.
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Hardcore Drunk Drivers Are the Most Hazardous








Action Point: Share this material to the top leadership and officers.


Action Point: Make this mandatory reading for oversight bodies such as boards or 


		  committees.


Action Point: Circulate this to people in supervisory positions and those responsible


  for the human resource functions. 


Action Point: Circulate to persons who supervise the drivers in your organization. 








Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.


Should others you know desire to receive a free copy of The Solution, simply have them send an email message requesting to receive the newsletter to dbaggett@wcc.net.




















