


This is a Special Edition of The Solution Newsletter.  This is provided to you as an assistance for you to be in compliance with the requirements of the new federal minimum wage law effective in less than two months on July 24, 2007.

On Friday, May 25th, President Bush signed the emergency Iraq funding legislation.  Included in this legislation are increases to the federal minimum wage.   This is the first increase in many years to the federal minimum wage law.  Employers should immediately examine their wage and hour plans to ensure compliance with the new federal minimum wage requirements.
There are three step increases to the minimum wage which will occur over a period of 26 months.  The changes will affect employers in different ways, depending on the state in which their employees work. 

The federal minimum wage will increase from $5.15 per hour to the respective following step.  The three steps are: 

· $5.85 per hour 60 days after enactment (Date: July 24, 2007), 

· $6.55 per hour one year after the first increase (Date: July 24, 2008), and 

· $7.25 per hour two years after the first increase (Date: July 24, 2009) 

There are 34 states that have various state minimum wage laws that are above the current federal minimum wage ($5.15 per hour).   As a minimum the states must meet the time frames and amounts listed above.  
Employees working in the following states will be impacted directly by the three steps referenced above:

· Alabama 

· Georgia 

· Idaho 

· Indiana 

· Kansas 

· Louisiana 

· Mississippi 

· Nebraska (state law is not tied to federal law, so employers covered by state, but not federal law, will not be required to pay federal minimum wage.) 

· North Dakota 

· Oklahoma 

· South Carolina 

· South Dakota 

· Tennessee 

· Texas 

· Utah (the state's minimum wage does not apply to anyone entitled to the federal minimum wage.) 

· Virginia 

· Wyoming (the state's law is not tied to federal law, so employers covered by state, but not federal law, will not be required to pay federal minimum wage.) 

Employees working in the following states will probably have no effect:

· California 

· Connecticut 

· Hawaii 

· Massachusetts 

· Oregon (indexed to inflation) 

· Rhode Island 

· Vermont (indexed to inflation) 

· Washington (indexed to inflation) 

Employees working in the following states should be affected at the second step:

· Arkansas 

· Maryland 

· Minnesota 

· Missouri 

· Montana
· North Carolina 

· Wisconsin 

Employees working in the following states should be affected at the third step:

· Alaska 

· Arizona 

· Colorado 

· Delaware 

· Florida 

· Maine 

· New Jersey 

· New York 

· Ohio 

· Pennsylvania 

Employees working in the following states will have differing impact based on their state laws and wage minimums:

· New Hampshire

· New Mexico

· Nevada

· D. C.

· West Virginia

· Illinois

· Iowa

· Kentucky

· Michigan
Finally, each employer for which the federal minimum wage law applies must obtain and display the new federal poster in accordance with the law.  The Department of Labor is supposed to be designing a new poster.  The new poster should be available on or before the effective date of the increase.  I will be forwarding the internet address where you can download the new poster, once it is available.
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Special Edition: New Federal Minimum Wage Law





Action Point: Give this material to the top leadership and officers.


Action Point: Make this mandatory reading for oversight bodies such as boards or 


		  Committees.


Action Point: Forward this particularly to the finance and human resource oversight


  bodies.


Action Point: Circulate this to people in supervisory positions and those responsible


  for the human resource functions.





Please note: The Solution does not represent a legal opinion and in no way seeks to provide legal advice.  Its contents consist of information from a Human Resource Management Practitioner-Consultant view point. Should your organization need legal advice you are encouraged to discuss such issues with your labor-employment law attorney.


The information contained in The Solution primarily reflects national trends, federal compliance issues and State of Texas positions. You are encouraged to inquire as to whether or not your particular state has a position different from those expressed in The Solution.


Should others you know desire to receive a free copy of The Solution, simply have them send an email message requesting to receive the newsletter to dbaggett@wcc.net.




















