Sabbatical Policy

XYZ Church

1. At the completion of seven (7) years of service with XYZ Church, pastoral staff are eligible for one sabbatical leave of up to eight (8) weeks to be taken sequentially in one block of time. The purpose of the sabbatical is for personal renewal, refreshment, and self-study (preparation for future service to the church).

2. Pastoral staff will also be eligible for sabbatical leave at the completion of the fourteenth, twenty-first, and twenty-eighth year of service.

3. While away on sabbatical, staff will continue to receive full salary and benefits. Full vacation time may also be taken in this year.

4. Expenses for special study will be provided by XYZ Church. Sabbatical time and expenses will be reviewed and approved by Senior Pastor, Executive Pastor and Personnel Team and Elders. Requests for special study must be made in writing.
5. All specific sabbatical proposals and leave must be submitted for approval at least three months prior to leave. Arrangements for sabbatical leave should include provisions for distribution of all pastoral duties while absent. Certain pastoral positions compliment each other; therefore, it may not be possible for some pastors to be away at the same time.
