Sabbatical Policy

At the sole discretion of the Council of Elders, and only after seven (7) years of full-time ministry at Crossroads, Pastors may be granted three (3) months paid sabbatical for the purpose of personal and ministry renewal. While no specific duties or responsibilities shall be
required of the pastor, an outline of the pastor's plans for renewal shall accompany the sabbatical request.

A request for sabbatical must be made at least twelve (12) months in advance of the requested sabbatical to allow for proper administrative planning. Approval shall be contingent upon mutual agreement of the Senior Pastor, other pastoral staff and the Council of Elders. A request
for sabbatical should initially be made through Senior Pastor or his designate.

Among the items to be considered in granting sabbatical, and not by way of limitation, are:

* the effect on giving

* the impact on the rest of staff

* the financial status of the church

* the reason for the sabbatical, the expected activities, and/or

* the benefit of the sabbatical to the church

It is suggested that no more than one pastor be on sabbatical at any one time. Sabbatical time will include all of the pastors vacation time for that year. The pastor's regular compensation will continue during sabbatical. The Council of Elders may, at its option, pay certain
expenses incurred by the pastor in connection with the sabbatical. 


The decision to allow a sabbatical, and the terms of a sabbatical, are at the sole discretion of the Council of Elders, and may be modified on a case-by-case basis.
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