Creative and Intellectual Rights Policy (Draft)
XYZ Church

 

Employees (Pastors and otherwise) of the church are encouraged to exercise their gifts and talents in producing creative and intellectual properties for the edification of the body of Christ, the fulfillment of the Great Commission, contributions to ministry, and professional fields of service.  These properties could include but not be limited to writings of music, books, materials, other works suitable for publication, websites, and even some inventions of other kinds.  

The creation of these properties unrelated to the individual's employment responsibility that is developed on an individual's own time and without church support or use of church facilities or equipment is the exclusive property of the creator and the church has no interest in any such property and no claim to any profits resulting therefrom. 

Intellectual property either related to the individual's employment responsibility, or resulting from activities performed on church time, or with support by church funds, or from using Church facilities and equipment is subject to ownership by the church.

Further, when a pastor proposes to publish works that may be compilations of sermons, composed music, or other such properties which are created as an employee of the church indicating church ownership of such properties, the church board of directors will consider requests to transfer church ownership to another 501(c)3 ministry.  Such 501(c)3 ministries are usually created for the purpose of extending the ministry of pastors and enabling the distribution of creative and intellectual properties.

The church assumes no liability for any creative and intellectual properties.  Church ownership does not include the legal responsibilities born by the author or writer for and including adherence to laws relative to copyrights, trademarks, plagiarisms, and other Biblical, legal and moral responsibilities.

 

