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a state exchange that results in a premi-
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A church health plan with more than
200 employees may be subject to auto-
matic enrollment requirements for new
employees.

In counting employees for either the
50 or 200 employee threshold, ministers
will be treated like any other worker.

Many Christians participate in
health care sharing ministries. These
ministries oftenallow Christians to assist
one another with medical expenses, at
a substantially lower cost than insur-
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